Editorial
Entering in New Year with Scattered Dreams

Every year we are entering in a new year after completion of the last year. Entire human being at
global level enters in new year with high profile celebration and full enjoyment.The situation for the
BSNL employees is entirely different. The BSNL employees are entering in New Year 2023 with their
scattered dreams.

The DOT employees absorbed in BSNL from 01.10.2000 entered in PSUs with many dreams. The
dreams of better salary than the government department, better promotional avenues, high jump in
carrier through internal limited competitive examination, jobs security and they were in confident that
the converted company from government entity will remain financially viable as it was committed by
the then government in Centre. They were pleased.It was also committed by the government that the
employees who observed in BSNL company will be paid government Pension on par with the other
Central Government employees under CCS pension rules 1972. The rule was also amended with
insertions of rule-37A to ensure pension on superannuation and family pension in case of death of the
employee. All the executive and non-executive employees opted to be absorbed in BSNL with a dream
to get better pension that whatever they would have it after retirement from government department.

In the year 2006 the then government through a cabinet decision taken back that the cabinet
decision of Sept. 2000 and decided to pay only 60% of amount of the pension to BSNL employees
after retirement and the rest 40% has to be born by the BSNL Company.

Our mighty organization NFTE (BSNL) fought against this unjustified decision of the Government
and after 10 years of regular struggle of the workers, the full pension was restored in July 2016 by a
cabinet decision of the union government.

The dreams of the absorbed employees started scattering and in the year 2020 the commitments
of the government in respect of job security was also taken back and 78468 executive and non-
executive employees were sent out from the BSNL through VRS on the name of revival package.
About sixty thousand employees both executive and non-executive below the age of 50 years are left
and they are still serving in the BSNL. More than 60% non-executive employees are facing stagnation
for even 10 or 12 years and rest are also at the verge of stagnation. The young employees with
higher education also joined in BSNL after 2002. They entered in the BSNL as TTA and now they
have been designated as Junior Engineers are also not less sufferers. They joined this BSNL with
the feeling that in this Navratan Company, they will get a better carrier progression and better salary
with better working atmosphere but their dreams are also scattering after VRS. All the promotional
scopes have been snatched by the top management in name of restructuring of organization set-up
and man power distribution. All the live and sanctioned posts of promotional cadrers were abolished
after implementation of VRS. Now they are in unsafe Zone.

The wages of employees have not been revised which was due from 1st January 2017.Thus, the
entire dreams to get the better salary and carrier progression are scattered.

A common dream of entire workforce to procurement and implementation of need-based
technology such as rolling out the 4G/5G spectrums are also seems to be scattered.The workers of
BSNL have gone through regular struggle for the rolling out the 4G/5G spectrum to compite with the
private operations, who have entered in the market with 5G services.

The wage cut has been imposed upon the workers for agitation to demand the implementation of
services based on 4G/5G spectrums.

One side management blames the workers for not earning revenue to bring the company in profit



other side the need-based Technologies are not being provided to attract the customers and the
workers are threatened to be punished if they will go on agitation. Thus, the dreams of the workers
have scattered in all the way.

There is no smile seen on the face of the workers in BSNL.They have lost the patience and living
under threat as their future is unsecured.In this circumstances the unions and associations have to
take some special initiative to protect the right of workers and save the company.

The government is adamant to experiment to make in India policy on the cost of BSNL workers.
The workers never oppose. The ‘Swadeshi’ policy of the Government of India but the company is
losing the faith of customers and market share is reducing day by day due to non-availability of high
speed data on BSNL services.The 4G/5G is the need of the time in telecom sector.In the absence of
high speed data the earning of more revenue is not possible.

We hope that the government will feel the lot of suffering of the workers for their no fault and
subsidize the BSNL to meet the expenditure on wage revision and other staff welfare measures.

The NFT BSNL is always looking forward for the betterment of situation and always ready to March
ahead to bring the company as well as the workers to come out from the critical situation.

The crisis will come and go but we should welcome the new year 2023 with full swim and with a
hope that the dreams of the workers maybe come back as reality in near future.

NFTE Zindabad
Workers Unity Zindabad
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